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Head to head

'T'he impact of
shorter workdays

Tom Wirion and Michel-Edouard Ruben weigh in on the
economic consequences of reducing working hours.

The reduction of woarking time is a
subject that comes up regularly in
politics, like in 2016, 2019 and now.

Do you think it comes from the
political world or from employeas?
RION ‘Well, there are no statistics or
stuchies that | know of that have scientific
ally measured this, but I think [ can say
that a good half of the business leaders
in the sector | work for would like to see
a more flexible framework, with orwith-
out cutting working hours, But this work-
ing time reduction has o be considerad
on i case-by-casc basis.

[ think that there is a certain demand
from young and not 50 young people
who say, | want to have more time with
the family because | am a young mother

or father, or ‘1 want o work because it

5 Nt :l\.'hlil':_'| bt 1 want 1o have a few
halt l.‘|.|:.':-\. where | can breathe. This iz a
r-..ﬁll:-. and theretore the debate is a real
debate and not a fictional debate. But
I'm not sure that politics is leading the
game debate,
MICHEL-EDOUSRD RBEN | have a feeling that
it is more political. And | think it might
be the politicians offering rather than
the voters asking. For me, the demands
of the emplovees are flexibility of work
ing time rather than reduction. [ think
people are more interested in salary
increasss than in work decreases, but
these are an economist’s assumptions.
|“'-.l|irll.'1.lll'-\. dare :'|||~.=.|||'_; Ol ::l.'_l_;,|||'\._
Owverall, we have an organisation of
working ume that isn’t adapted to the
metamorphosis of the wage society.
Friction, discomfort, desires, demands
and offers result from this. Bur when

vou look at it again, the question of the
reduction and fleximblisation of working
I‘I."-III'- i'\-\. :III_' ."li'\-\.'_l'\l"-\,'.'l- '.'l.'q.'lrl\.:_ e T ||.-\. T
surprising that demand exists, that offers
are mgde

Having said that, today we are 1n a
reality where we talk about a shortage
of work. We need a framework that would
be as flexible as all these possibilities--and
this framework does not yet exist. 5o, to
say 1n a simplified way that we're 2oing
1o reduce working time from eight to
seven hours a day 15 missing something,
W IS not what we need now.

To categorically say that everyone

has to work 32 hours...

MR Ohne size (s none here.,

mw 1Ewe say that we will make it more flex
ible with an accompanying reduction of
working time, we have to offer a frame
work. But within that framework or sector,
we need companies and their employees
o find common ground and the modalities
w apply it. And for that 1o happen, we need
to simplify and prune a lot of things which
today make it very rigid and no longer in
line with the metamorphosis. That’s why
it's a real subject. We [ar the Chamber of
dIC SOAnE O COImE up w ith concrere
proposals in a few months,

Imades

Since the start of the currant
legislation, 9 May [Europe Day] and
ane more day off were added too.
Does this count towards reduced
working time?

w Mo, | think that if you really want 1o
think about it, then vou have to think
about new ways, You can have sugges

“Working time reduction
has to be considered

~— onacase-by-case basis”

Economy

tions tor flexibility with or without reduc
tiomn at the appropriate level and not oy
to regulaie l."l.'l.'.".".llill:_' troam above because
otherwise it |'|'|i::!'|l ol 2uit the needs of

ETNPIOYETS OF CVEN CMPIoVees,

There have been studies that have
shown that a reduction in working
time could improve productivity

at the economic level. Can a reduction
in working time help increase
Luxembourg’s productivity,

or is that illusory?

s The moment counts. We are living in
a moment of tension on the labour supnly,
There 1s more of a demand for overtime
rather than reducing working time. That
beiny said, at the time of the pandemic
crisis, we saw a forced reduction in work
ing time. That's why the notion of flexi
il is f||:|1-:'.~|:|'.- But this dea that would
consist today in saying that we must reduce
working time 10 boost productivity is, for
me, voodoo economics.

rw 1 don't think the time is right 1o con
sider it now. We'll have 1o see how I_i|i||_5;:a
||-"-L'|l":." :|1|_ I-.I'Il:- |'-|_|_~.|'.|-.|_--._-|_._||||_||||E.__
trend that existed in recent quarters is
L ||.||'5:|||;.',. Sowe need o ook at the third
quarter and the forecast for the fourth.
There is a risk thar the end will decrease
for the -Il-.'l.i"-'nl:. indicator. And in this
Case, wie are in another scenario. We are
then in a scenario where, ves, there is a
|‘f\.'l.:.||l_|.i|'i'.'l iII SRLAT l-l"l;ﬂ| I:i'l'l'l-q. . OO '_'l-\.\.'r.:'|.\_|k'l'\-

redundancies.

So if we want to increase the country’s
productivity, it's not by reducing
working time?

tar The reduction of working tinme is cer
taanly a consequence of the Increase in
producrvity, not the other way round. When
you are in a context where there are pro
-.|Ih.':i‘-.i|:-‘ gains, well, they go into the econ
oy, The best sector that shows this is the
agriculiural sector. The population con
tinics 1o be fed roday because there have
bween productviry gains, These hove allowsesd
wage gains, time gains and the develop
menl of certain sectors, such as leisure amd
services, Productivity eains are distnbated,

and not In liln; |'\l|-'I|;I l\.||||.'l,_|i|'\l|:.

If some sectors can afford to offer this,

wouldn't it penalise other sectors?

mw The attractiveness of the emplove

is already an issue today. With the short-

.:.:_:,l.'. il |"'\-|:|'I..'L'I'I'I|'II\.I'!.'.\,|, '-'-'I'l'\l l,,-"||,ll,l:1|."\-\.5:||;_i:

“Thereis more
a demand for
overtime rather
than reducing
working time”

Michel-Edauard Fuilbaan
19 an acanomist al tha
Idea think tank

employer and who often has require-
menits, | think that once we have a new
model and freedom in companies to find
the right solutions in terms of working
hours, ¢ic., then there will be companics
that will take advantage of the opporiu
nity; others won't. Then it's the marke
that will regulate the rest. Today, due o
the th'-'.I..L:.LU. there are a loi |.l| move
ments within the sector. So it's already
a realiy I-.ul.l:. thant |_11||'-||,'-:.-;|_;- who are
less qualificd will move for one curo
more per hour, and the gualified for other
Criteria in add

will alwayvs be the case, This is where the

ion tor the salary, b thar

a.*ll:il-.'lilln.lll COIMmes 1mio E1!._|:.'_
ME "-"u .u!: i!'.r.llu "h:" il |I.\.':|| 1M1y SECill I|h:\,'
a threat, in the long term is what makes
the: economy dynamic. What will happen
15 that there will be sectors that are ahcad,
and sccrors that will b behind, and wiisch,
N order 1o conpinue o exist, will continue
1o LEe thelr owmn I:'.'x'|l::|I:..I:'|_'i||'-l.'.||...||:-._||_
iy for innovation to catch up with the
COMpetition

mw And create productivity in the end.
rMiE Yes, in the short term it can create
friction, but in the long term, it contrib
ures oo the dvnamizm and fluidiny of the
cconomy and ulumarely wo productivity,
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